Physical Education Teacher

Trinity Episcopal School seeks a Physical Education teacher for the 2012-2013 school
year. Qualifications and duties include, but are not limited to:

= Support the School’'s PE objectives and philosophy

= Teach students in grades K-8 with a wide range of ability in a large class
environment

= Create lesson plans and conduct classes that include movement exploration,
motor skill development, fitness, cooperative sports and games, social emotional
skill development, traditional athletics, and fun

= Coach athletic teams (practice and games after school with possible weekend
commitments at times)

= Assess and maintain a written record of individual student development

= Provide formal written assessments for students

= Collaborate with Athletic Director to plan and develop LS and MS PE curriculum
that emphasizes physical fithess, movement, sports skills, and character
education

= Communicate, coordinate, and co-teach with other PE teachers to ensure
program continuity

= Communicate and collaborate with teachers and parents about behavior,
participation, and skill of students

= Be a positive role model for students exemplifying an active, healthy lifestyle

= Support Athletic Director

= Other duties as assigned

Qualifications

BA and experience in working with kids in an athletic or PE environment
Coaching experience a plus

Teaching credential preferred

Please send resumes to: employment@austintrinity.org

Trinity Episcopal School invites all qualified individuals who share our core values to apply for faculty positions. All faculty members
must be able to support Trinity’s mission as a Christian school.

Trinity Episcopal School provides equal employment opportunities (EEO) to all employees and applicants for employment without
regard to race, color, religion, gender, sexual orientation, national origin, age, disability, genetic information, marital status, amnesty,
or status as a covered veteran in accordance with applicable federal, state and local laws. Trinity Episcopal School complies with
applicable state and local laws governing non-discrimination in employment in every location in which the company has facilities.
This policy applies to all terms and conditions of employment, including, but not limited to, hiring, placement, promotion, termination,
layoff, recall, transfer, leaves of absence, compensation, and training.

Trinity Episcopal School expressly prohibits any form of unlawful employee harassment based on race, color, religion, gender,
sexual orientation, national origin, age, genetic information, disability, or veteran status. Improper interference with the ability of
Trinity Episcopal School employees to perform their expected job duties is absolutely not tolerated.



